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ABSTRACT _^ _ 

------ This-annotated bibliography describes the subject : 

matter covered in significant journal articles^ books^ reports > and 
doctoral dissertations addressing^the Use of field experience in the 
training of educational leadei. The 165 itep included are 
categorized in five sections^ each with its own introduction. The 
first section reviews 52 journal articles related to the preparation 
of educational administrators^ -and especially to the use of 
interhships-or preservice practicums in such preparation. Significant 
sources from the 1950 's are included along with more recent 
materials. Ths second section cites 23 journal articles that focus on 
the use of practicums in professional fields other than education. 
Books and booh chapters dealing withpreservice-programs for 
administrators make up the next sectionls 43 references, the fourth 
segment lists 17 technical reports-and other papers related to the 
use of field experience in the preparation of educational 
administrators. The fifth section identifies 20 doctoral 
dissertations from the last 2 decades related to the use of 
field^based training activities for preparing: educational 
administrators, these dissertations provide significant coverage of 
recent original research in the field. (P6D) 
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J _ ; _ PART i t' - - 

aOURNAL ARTletES RELATED TO ADMINISTRATIVE PREPARATIGN 

AND THE PRAeTieUM 

In this first section of the Bibliography, more than 60 articles that 
deal with strategies for preparing educational administrators are listed, 
along with brief descriptions of the content of each item. While m5st of 
the articles have been selected because they present ihfdrmation related to 
internships, planned field experiences, or other forms of practica utilized 
in administrative training programs, items which describe other issues and 
concerns associated with preserviee preparation are also included. Another 
feature of the articles presented here is that they represent work ranging 
across nearly 4d years. At first, it was planned to incorporate only 
recently published Works, defined as materials produced during approximately 
the past 15 years. However, a review of the literature oh the topic of 
field-based programs quickly revealed that limiting this section of the 
Bibliography to articles written only in the 1970's and 198D's would 
severely reduce the quality and utility of this product. A lar§e number of 
important works were published in the early and mid-195b's, for example. In 
fact, it was apparent that any complete and useful treatment of journal 
articles would need to reflect the fact that admihistrative preparation has 
appeared as a popular topic in the literature periodically during the past 
several years. Consequently, one will note several items in this section 
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(arid indeed throughout the Bibliography) froni the 1950' s, another group from 
the niid-1960's io the early 1970' s, and a third group of work produced 
during this present decade. 

The specific topics covered in the various articles are quite divers'i. 
Nevertheless, it is possible to note that a fairly frequent theme toward 
Which many items are directed is the description of a local field-based 
educational program, typically a full-time internship. By contrast, drily an 
extremely limited number of articles provide descriptibris of research on 
administrative prpoaratiori iri general, or the preservice practicum 
specifically. 



Achilles; C. and Hugheii: U ji372); TRi Jiired idmini strati v*^ teaiii: 
A promising adin1h1stfator training model: IL iannlng and Ch anging . 3^ 45-59^ 

Uh this article, an approach to preparing future school administrators 
1s^_suggested that would emphasiMi the palrlhg of veteran administrators 
with less experienced administratbrs to assist them with the process of 
induction Into the world of educational administration. It is suggested 
that this approach has a good deal of promise irvsofar as it would 
greatly reduce the sense of isolation felt by the beginning 
administrator), 

Adkinsog^ Judith A., arid Bailey, Jerr^D- (1980). the ICES Model • 
increasing women's participation In educational administration. Planhihg 
and Changing . IJ., 141-149. * 

(This article presihts a descrlptibh of tb^ Model, a Project of 

Internships, Certifleatioos^ Eqaity-teadership, and Suj)port that was 
designed to increase opportunities for women to attain positions in 
educational administration. The article discusses the heed for 
indlvidaal and systemic change whicK the model addresses, describes the 
Model and reports on its Implementation in the state of Kansas. The 
field study which fol lowed the implementation effort, briefly described 
in this paper, showed that the Model was valid). 

Aldala,^ 6. (1982). A first step fiSr administrative experience: The 
Internship. Catalyst for Chancie r r|_, 9-12. 

(A description of the administrative internship at the building level is 
provMed. The attthor presents arguments for carefully articulating the 
role of the field administrator Who works with the intern to ascertain 
that the intern is ready to profit from the experience). 

Barrilleaux, toMis. (1972). Behavioral outcomes fer admihiitrative 
Internships: School principals. Educational Adminrstration Buarterlv . 8, 
59—71 . ~' 



(The author proposes a 
objectives to gitide the 
internships^- Processes are 
similar programs. Finally, 
internships are noted). 



ign based on a statement of bihavibral 

operation of educational administrator 

presented as a guide to others planhihg 

problems related to the evaluation of 



Barrilleaux, 
internships. 



IS. (J972). Performance 
HASSP BuUetin . 5|, 69-75. 



objectives for 



rii strati ve 



(A set of 40 
administrative 



perfonnance objeetlves_ divided into four categories of 
functions is described. These performance objectives 
^ • ^ * "■'tA mixed results by professors of educational 

administration, mentors, and interns to assess the effectiveness of the 
internship program). 
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Bryce, C, A. _-(l976). A pfograra for preparing principals. EducMtj^ u 
Canada , 44, 35-37. 

{The author describes the process of preparing principals in a school 
district in British Columbia:. In t+iis model, the iiehtjfication^ 
selection and training of jchpol administrators are undertaken by a 
school district; itself. Referred to as an Executive Development 
Prbgrafiii ; the trajjiees undergo ah extensive internship divided into thrie 
consecutive phases). 



Butzbach, A. G. (19511. Organizatibri of an internship for school 
administration. American School Board Journal . 123 . 37-38. 

(An intenisiiip^ plan is jiresented as a package in this article; The 
author describes the elements of an internship plaii, and also maps but 
strategies that nay be used to cope with operational problems associated 
aith administering such a plan). 

Chaffee, t.; McCarty, d. 3.; Randies, H. and Trusty, F. (1967); 
Preparation for the administrative internship. Journal of Educational 
Admlfl^tratiw . S, 148-156. 

(Tliis_ article sunnarlzes the irajor features of the Ford Foundation 
administrative Internship program co-hosted by Syracuse Universityi the 
State Uhi vers ity of New York at Buffalo, the University of Rochester, 
and Cornell Unlveriity. Two leharaeteri sties _ noted as particularly 
important in establishing thjt success of this program were that it 
fostered the creation of an open climate to increase inquiry skills by 
Interns, and the high degree of cooperation and open communication that 
tended to be evident in the encounters between interns and university 
staff). 

Cresswell. Arithbhy M., and fioettel, Robert J. (1970). Rotating 
internships and situational analyses. UCEA Newslette r , H, 7-9. 

(Cresswell and GoetteT describe alternative practices to the traditional 
administrative internship as a^ way to increase opportunities for 
students to learn in the field at Teacher College, Columbia Univerity. 
These alternatives are the rotating internship and situational 
analyses. The former was defined as a way for students to have access 
to multiple settings in the field to learn more abbot practices related 
to specific, individual learning cerieerhs.v The latter was described as 
a Way for aspiriria administrators to engage in systematic field studies 
of situations related to specific interests). 

Culbertson, Jack A. (1979). Implicatibhs for the training and education 
of administrators. Planning and Chahqiho . 10, 146-149. 

(Culbertson notes several trends in education that will likely have a 
major impact on the skills needed by more effective schbbl 
administrators in the future. Among these trends are shifts from 
expansion to decline, emphases on tjuantitative Judgments to qualitative 
assessments, and ehvirohmehts that have gone from placid to turbulent). 
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article condades Bith::s sSiSnify 6J the Mjeriaktaqel oj 

ISKtr^' "i «'tf1^t superintendents Md ^Vfifn/ Class?b^ 

^eachers ^also siipported the proiraflis heEdose IheTe' actlMt?^ 
represented very Visible opportunities for «reer advahcel.eM). 

^''r^dmjSnf:'^"''"' ad»1n1ur.t1,„ tralnin, 
|gaJ|S|,^^J-|„»^^ 

among the common charactirlstics of the reviewed programs were^ that most 

anTthft if '^^^"i"^ Af students pxcept for ceriif?cat?on pSrPb^s 

was 4de ?Sa"l*'iy%uch nr^'"' °" ' ^''^^J.^^^^s. The r^lS^^^^^^^ 
Zll^^ such programs are ta Improve to the extent that 

S^^ii^'^t^^'d"'^-^'^'^''^''" *« i^elTo^oS t 
hilsiiS 'Vsntlo" 1 to the Inprovement of their internships 

m^r^' ^^^^^ ^^^^ Pro^^am for educational 

fdm n" indeed an essential comj^on^t bVi^' Effective 

administrative preparation program). ^ erTecxive 

Dean. H. W. (1958). Tfiey intern for leadirship. Executive. 7|, 56-57. 

^?o§rar*1^^1^^"1^ 'fS''^^'u^.m''^' 

districts. ReqJiremehts iV interns'^^^^ J^'"'^ o^ll^J^eH* "| 

of the program was that it was very successful). assessment 

?Uind, R.; Dorscht Robert: and Rice houis fioKnS * • 

intern. Qver»4eg, 4, 68-70. touis. (!960). Administrative 

(The administrative internship experience is described as somethirid that 
focu'^ "on' ^r^^^«"^^ve View of administration wJ^ich perSifs one lo 
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Erianason, Oavid A. (I97§j. Individualizing the internship. WASSP 
Bulletin . H, 88-92. 



(The author describes the interhsh1p_ program ih educational 
administration Jt Texas AM University^ and explains the program's 
Individuajizei plan which includes a summary statement of personal and 
professional goals, a list of previous professional experienceSi and a 
process for integrating these two parts. Ko evaluation process is 
suggested) . 



Erlandsbh^ DaivdL A,- (1979). iangaage, experience, and administrator 
preparation. Planning and Changi ng . 40, 150-156. 

(the authdr notes a number of shdrtcMiihgs oF^ many c intern 
programs used in the preparatidn of school adminiitrators. As a way to 
deal with these issies, a process of encouraging interns to examine 
their personal assumptions, through the analysis of language patterns 
used in the field* is encouraged. The coMe^uenee of such a practice 
would be to increase the likelihood that aspiring a^dmihi^^^ 
learn "hdW to learrj" oh the job and become more effective practitioners). 

Farqahar, R. H. and Martin, H. M, " (1972) New developments in the 
preparation of educational leaders. Phi Delta Kabbah . 54, 26-30. 



(This article presents the question of what influence leadership 
training might have on improving the quality of administrative 
performance in schools. Included is a report on some of the majbr 
trends in program content, staff ihg, and instructional methods used ih 
training prflgrams. Particular attention is also paid to the value of 
the intership as a feature of preparation programs). 



Ferreira, Joseph L. (1970). The administrative internship and role 
change: A study of the relatiohShi^) betWien interaction and attitudes. 
Educational Administration QUarterlV i 6, 77-90. 

(In tftis article, a study is described which sought to determine if 
significant changes in the attitudes of iftterns toblc place after they 
had worked with administrators in the fieidi^_ It A^as assumed that 
internshipsi offer aspiring administrators tfie^^pportunjty to "play at" 
the j^le of administrator For a time so that the intern will eventually 
be^^tle to take over a position. The study determined that, while 
interns did learn a variety of skills related- to administrative 
performance, they did not experience any substantial change in attitude 
as a result of working With practicing administrators). 

Flaherty, Thomas F.< 1972). Theory and practice yields qualified 
administrators. E4tfeation . TS, 128-129. 

(This article describes the develbpitieht of ah internship program used ih 
the preparation of school principals at Providence College in Rhode 
Island). 



-6- 

9 

o 

ERIC 



ERIC 



students, ta .^ke on fuV,.ti«n3iilS?ilra ^ pj tio^s°'«™h %'rtil 
salary payments from local school systems). partial 

adsinlstratofs); Qwiity of learmni for aspiring 

along with a salary) significant administrative responsibilities 

Hart, Oames C.^ Jri anil Thompson, bav F mqaas ba^>.«»,+ - * it- 
edU||t1ona, ,d«1ni,tr,tioS i,^^.^,,:"'' .L.^'tt^,!'':^^*^^^ «^ 



i0 



Hartleyi 3; and_ HdllbWay, B; £^ (ISiBJ^ ft critique _bf the iriterhship 
in educational administration. PealxodvLjoqmal-of Idacation , 43, 202-207. 

(The authors provide a brief description of the administrative 
internship and a xri^icaj jnaJys^^^^ of itl strength^ and wMkH^^^ In 
general they note that the values^ derived from s^^ 

outweigh any particular disadvantages. They conclude by noting that 
greater: attention is being paid to improving preparation programs for 
school leaders, and the internship is an important vehicle to be used in 
the achievement of that goal). 



Hodgkjnsonjt Jt-: (1971). A practical program for preparing administrators. 



(The aijthdr desc^ribes an bhrthe Mhterhship program utilized in the 
preparation of school administrators in one school system). 

Hooker, Clif ford il95%). Interning in administration: An appraisal - 
School Execiitive i 75 # 46-48. 



(The author suiparizes a study of the internship c^^^ 
Atlantic Region of CPEA. Among the major advantages internships were 
that inti/ns tended to find administrative jobs and others were rewarded 
fihahcially. Problems With the programs included ihade^^^ resources 
to .support intern programs, and also the fact that interns did not 
receive experience in a full range of administrative tasks and 
responsibilities) : 



Hubert^ B. and Dueik, Ki G. (1985) .^ "Qh the job" training of assistant 
principals 1i_^lectea the Galgary Public School system. Alberta 

3oupnaT of ^ducational-Jesearch . SI, 270-287. 



(The purpose of this study was to detemine the effectiveness of the use 
of the assistant prihcipalship role in Galgary, Alberta high schools as 
ah_ "on the_ job" learning experience for aspiring prihnpals. Attention 
was paid to the extent to which individuals and their cooperating 
principals Indicated that training was received in selected task areas. 
Principals who provided siiport and guidance perceiv to be 

offering more help ^ the assistant principals thaii the assistant 
principals thought they were r^cei looked at the total 

experience as yatuable and a good training tool that prepared people to 
assume principalships). 



Koll^ P^ (1980). Evaluatihg the admtM intern: A focus dh the 

■whole" jDersdh. Planning and Chanqihg , 10, 195-202. 

(Results of a survey given to 518 school administrators and professors 
identified criteria for evaluating administrative interns and revealed 
consensus about the heed to determine both cognitive and jaffeetive 
criteria. This "whole person" approach, however, did hot help in the 
identification of leadership potential of interns). 
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denwnd for school administrators; Idac^oi.l'p^U.^lf f^-^ 

th-rr^i''''V''"''^^^^°" designed to determine the extent to ahi.h 
there IS a disproportionate supply and demand rstfo^^fe*- ^"^'^^ 
school: administrators is described in ^hi^nrK^^ ^^^^^ 
that there is a decreased l^iuy of in umbe^t ^ehfi'f "^'^^^ 
that iv viewed as, a characterlstilf o^ a satur^eJ 

apparent, surplus of certified school adffiiniVt rating _^^abor market, This 

preparation programs, staffing and reiir^^^F p 

districts, and affirmative action efforts). Policies in school 

IJ^fn^vrintls^^"^^ carrying out an 

scope and dnefitation f V^J"kI ■^^ ^''^"^■"''^--P''"™'*'" of 

Individual time is visuisa .< i AsV i described. The managemenc of 
prbeess). ^ cntical enry point in the learning 

lMli^i5?'pS9^s!'°'- ""■ iaSifilstrators. KaiiffiU 

d^liMbeS IfiU l?ti^^"as'Hf '^i.,f ^^«rM, 
P»b11^,sehool aMiftist^^,fr in*' he' U "te St"tX«' are"!,'-, '"^.^ 

in^'mftirri;'%-?iifSIW"F™^ 

l3SSi^'l-,,r^-t'^^an^e^X'S^"P '"^ "^"'«^"-^"» 

certalh fillSsj. ^'"»™"'«'< 'f "ore training is needed in 
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MmIj e. 0. (1955). Five years' experience with internships. Nation's 
Sc hwls . 55, 46-50. 

(In^this article, internships to prepare educators at tiie graduate level 
at Southern II lindis University are described. Available programs were 
formed for master teachers ^ administrators, and supervisors. Brief 
descriptions are also provided for the issues of the role of the 
cooperating school the role of ttie intern^ the^ role of the University 
supervisor^ and the role of school personnel . The article ebncludes by 
noting that the intrrTi pre grams were generally^ reviewed quite positively 
by participants during the five years' duration of the program). 

Rewell, Clarence ^A. and Will* R.^ (1950). Administrative interns meet 
reality. School Executive , 70, 65-66. 



(One administrative Inte^^^ program at t^e Uhiveristy of Harylahd is 
described. The stated purpose of the program was to help pr«pective 
administrators bridge the gap between theory and p^ractice. The intern 
was to be charged with the responsibility of carrying out administrative 
tasks in a practical setting, under a SrUpervisor's care. Prerequisites 
and requirements of the university are also noted). 

Newell, C. (1951). What is an internship? School and Society , 74, 
358-360. 

(The authors review the issue of determining an appropriate definition 
for internship iri educatioh and conclude that it is a "phase of 
professional eduction in which a stuileht works for a period of time in 
the field to develop a capae/ity to carry out professional 
responsibilities." Th4js, this learning experience is differentiated 
from the apprenticeship, temporary employment, individual 
problem-solving, and field surveys). 

SewelU e^arehiU^ A. arid Will, R. F. (J95U. Planning internships for 
prospective school administrators. Ed oca t i oria 1 Admi n i s t ra t i d n aiitf 



(This article identifies major problems which confront the setting up of 
an iriternshij) program at the University of Maryland in_the late_lf40:s 
arid early 1950VS. Strategies utilized by the University in attempting 
to deal with there problems are also detailed). 



Newell, Clarence A. (1956) . _ Planriing_ arid evaluating iriterrishlp 
experiences in educational administration. Journal of Teacher Education . 7, 
159-166. 

(This article describes the techrtiques d and evaluation which 

have developed at the Uaiversity of Haryland as it refined its 
internship and other field-based -educatibrial adrairiistritidri training 
programs. It is noted that the techniques of plarihihg. arid evaluation 
need to be consistent with the principles of leaiviiri^g and the_ dem^ 
process if they are devised primarily for a program in which an intern 
works Qri a fall-time basis for a year under the direct guidance and 
supervisiori of a practicing administrator). 
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HikolQffi -.- Steve. ^ (1986); Flint's administrative intern prograni; 
^condarv Education Today : 22, 31-32; 



(Ihe lattthor describes the purpdse arid operation of the Administrative 
Intern Program in the Flint, aiehigarieommanity. Schools. The objectives 
of ^tfie program are to broaden the j)ool of candidates for leadership 
positions and to enable participants to becdjiie more familiar with 
administrative practices and administrative work life). 

nSrS®?' Kimbfough, Ralph B. (1969). Concept seminars. 

liCEA^tewsletter i U, 4-6. 



(The authors described innovative training practices that were adopted 
as^ part of the doctoral program in educational administration at the 
University of Florida^ in 1967. Among the practices were a concept core 
and field stations. The concept core included the review of a number of 
Issues that were assumed to be of great impdrtanee far the future 
administrator— issues such as political prbcesses^ economic problems 
and sociology. Part of the learning experiences related to these 
seminars included field practice wherein students were expected to spend 
time on-site in settings where such issues were central. Field stations 
were viewed as specific opportunities for students to practice the 
theory of administrati^on acqui>ed through ttieir university courses. At 
the time in which the article was prepared, it was observed that the 
reaction of students afld faculty to Both of these appraoches to learning 
were viewed as extremely positive). 

Qriks. Linda e. JlgalJ. Internships: Getting a foot in the door, hslta 
Kappa 6awm a-Bu^<t4n . 39-43. 

(The^ author pbirits to the fact that the administrative internship may be 
uti 11 zed to provide a viable way for women to move i nto formal 
administrative positions at the secondary school level. Such a 
mechanism is ^descri bed as important because of the historic 
underrepresentation of womeri serving at that level). 

27°^ 46-58^^^^^^ administrative intirnship. Secbrida^ Education 

(In_ ^this article, me Individual 's recent ^ experience with an 
administrative internship program is described. The Values of this type 
of learning^ activity is outlined, along With a call for more formal 
programs to be developed by universities and neighboring school 
districts). 

Pellicer.^Lebnard 0., et al. (I98i). Oo it first then talk about it: A 
principalship practicum. gh^ Delta KaDp an i 65, 429. 

(The author describes the features of a practicum-based cooperative 
internship program develped in South Carolina. The goal of the prjogram 
iS_to enable students to put into practice the concepts of 
admiriistratiori learned in university courses). 
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Ramsey,. A. and Lutz* F. W; ; (1973). The internship in school 
adroini strati on: A review of its history and a conceptualization for the 
future. Plahhihq and Chahginq . 4, 135-143. 

(The authors review the status of existing adralhlstrator internship 
models and note that, although there is a widespead support for the 
general value of intern programs, such activities are frequently 
discbhtiriued due to a lack of financiat support. Instead* a proposed 
model for a new administrative internship is proposed, basei on the 
strength of relying on comraunicatibn netwdrlcs to be developed among 
district personnel,! uhiversity professors, and interns. Among the 
values of th_is model would be that it requires no increased amount of 
resources, it fbrraaUzes the academic experience aspect of the 
intership, an it increases the likelihood that many prdfessbrs are 
involved in its development and monitoring). 



Reed, iJi. R. (1970). Administrative intern. Penn sylvania Scho al Journal i 
119 . 156. 



(The author notes that the implementation bf ah ihtehrship program is an 
effective way to increase the success of individuals aspiring to 
administrative^^^bsitiohs after completing conventional university 
training programs. It is noted that the strength of such an internship 
lies in the partnership which is forged between the school district, the 
individual itnern, and the university). 



Reiter, R. and Seibilia, 3, (1985). Preparing future principals through 
an internship program, ta theran Educatio n . 424., 28-38. 

(The authors of this article— one a recent Intern and the other is 
cooperating principal--describe the most noteworthy aspects of their 
cboperatibh in J special intern project designed to prepare individuals 
to take oh principalships of Lutern schools in urban communities). 

Russel, J. H. (1971). Administratbrs get training in intern program. 
Col 1 eqe Hanaqement . 6, 27-28. 

(in this article, a local program to train future educational 
administrators through participation in a full-time, paid internship 
program is described). 



Seltzer, R. R. (1956). intern Report. WASSP^ Bull etin ^ 40, 53-58. 

(This article describes a variety of real administrative situatihs that 
an intern had experienced in ah internship program. Viewed as highly 
successful, it provided many hew insights and direction to those engaged 
in internship activities). 
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g??gnt^^dEg!i J; ,£m. ^^it '«"'"^"'v. internships. Hew 
(The author indicates that the proper rdU of Internships for iihi.irsHo 
:e.h,n|?S?'^.pe'r^m*^an. mirA^i'^^^^r. ?Sr un^^^,."^*" 

interms who assumed principal ships did not increase inthS^ Ir"i?+ ! 

adopt innovative eductional practices Howe^Jlr thViht^^^^^ *2 
brinrin;i1c Lih« ^^aa 4.u nowever^ xne internship produced 

^-^t'^"- administration. 

in '™ tlTe "^atloh'-r-^^W- «''rdina"tiorb^!;^'en and a™ 
«^inVa?th"^nitr^Hrcoo,^in«;^" P^""" 

univerisities.^ The author found considerable evidence for th^ 

1'^"%' ^'n'sftl?' ^•-'• = -^"^»''<'^^" » E;. iHd Heller 

Project. W^mIM. £'3-1,6°." «-.1S1itrative Interns'hi^ 

^rJHiM """"M « * iiSprehensi,e 

Nl^^.,;^,so^^\t^!?^"oJ'Sr/«v^i^r„„r^^^'^i^?.tl^ 

Jro^'r^arrSSid,. of %arior;sre:tr;Vnhe 
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Unruh, A. (1957). The internship ; Nation's Schecl s. 59^ 63-64; 

( thi s arti c 1 e desc ri Bes the f i ridi hgs of a survey resear^^^ s^tiidy that 
sought to determine such issues as the extent to which internships are 
accepted by practiciht administrators, the nature _ of effective 
Internship ^j^bgraiiis^ and the issue of responsibility for supervising 
interns. Respondents were 75 school administrators in the metropolitan 
area surrounding St. Louis). 

Best, J. and West P. <1577). The administrative internship in education: 
Triumph or token? Eatalyst for Change . 7, 4-6. 



( The authors begi n by pres enti ng a bri ef revi ew_ of the hi story of 
educational administration internships. Next, an assessment is provided 
of the statusi af iritern programs currently in place In many 
universities; -It _i5 noted that such programs often remain Idw-prestige 
ventures for irany professors and, as a result, little effort tends to be 
placed in attempting to improve effectiveness and overall quality). 

Wright^ Lance. (1985)* Use internships to cultivate a new crop of 
colleagues. Executive Educator . 7, 22-23. 

(In this article, the author outlines ten steps for schools to follow 
when they wish to develop administrator internship programs). 

Zabezehslcy,_ F. (1985/1986). Hahagemeht internship program: A model. 
Conraunity College Review . J3, 54-59. 

(This article examines the Maricopa Community College District's 
iranagiement internship pr^^ detailing the history and- operation of 
the program^ Included ari des^criptibn^ of prbgrani eligibility criteria, 
the expected roles and_ responsibi lities of individual ihterhs, the ways 
in which university graduate credits were provided, and the arrangements 
made for interns to be evaluated). 



Zerkowski, Mary JUiri^^nd P^af (1981). Two views of 

internships. totta^-Kaw)a Gamma BulT^n . 36-38. 



(Two receht participahts in an adrninlstrative internship program 
described the highlights from their participation and conclude that such 
programs are important to help individuals move into successful 
leadership roles) . 



Zivirii Reni-ZdOi and Redden^ Martha (1975). The residential administrative 
internship. Planning and Chahgirig . 6, 157-164. 

(This article focuses on the primary interactions that take place 
between supervisors and interns, and examines the relationships that are 
fbi"med between colleagues and their coworkers within the structural 
framework of ah organization. _ There is also an exploration of how 
expectations affect relationships within organizations). 



-14- 



EKLC 



Zuelke* . Oeririis (1983). Sotnebody doel it riaht. P^ii^ • 

pres-erviee administrators: Phi Oe}U ^^n^ ^^^oa^.^^'^'^ expanences for 
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PART II: 

JOURNAL ARTICLES DEALING WThM PRAGTIEUM IN PROFESSIONAL FIELDS 
OTHER THAN EDUGATIONAL AOMlNiSTRATldN 

A relatively small number of articles concerning the practicum in 
educational administration has been produced over the years when compared to 
treatments of that topic in other fields. A review of literature describing 
training procedures in a variety of professional fields reveals that a 
persistent issue for publication has been how individuals are prepared for 
their careers by "learning by doing.** Examples are found in medical and 
legal education, private business and industry, theology, mass media and 
communications, and, of course, teacher education. In fact, the last Field 
has been the focus of an overwhelming majority of all the work produced in 
the area of field-based learning as numerous authors have attempted to 
describe features of student teaching activities. 

In this section, a small sample of articles from fields other than 
educational administration training is presented. There is no pretense that 
this is truly an exhaustive representation of material or even a truly 
random sample of the more than 1,000 articles on field-based educational 
programs that have been published during the past 15 years. Items were 
selected For inri-cion in the Bibliography only because it was believed that 
they represent cerns that are universal to all fields, and that 
perspectives of fe in many of the works here may be applicable to the 
design and implementation of preparation programs designed to train future 
school leaders. 
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i9nar. _B_:, (l985j. NMded: _ Structured a(:tivVties for earlv Field 
experience programs. Action in Teacher Edacatioh : 7, 43-48. 

(This article elaborates on some of the needs for field ex5eriencf A 
senes_of retommendations are listed which are believed to be helpful in 
providing a structured approach to early field experiences); 

Burke^^ P. _ (1978). A clinical experience survey. Mtko-lnTeacher 
Eauc ation « 66-67. 

Jh^r..4"r?^ ^fV-^^!? -^"^.-*^^^ ^°"9ht to determine 

cl?aractenstics of field experience for student teachers in a number of 
Wisconsin teacher education insticutions . The most imoortant part of an 
effeetive clinical experience, according to survey data, was the extent 
to which a positive relationship, built on strong communication, could 
be formed bttween an intern and his or her mentor). 

?• "sistanee: A promising 

practice. Action in Teacher Edflcat4on . |, 71-74, 

(An Entry Year Assistance Program for begiijining teachers sponsored by 
the University of Wisconsin-LaGrbsse 1s described. Particular emphasis 
IS placed on the particular roles and responsibilities of the local 
school district and the sponsoring university in trying to develop ways 
to increase the lilcelihood that a teacher's first year will be 
successful). 

eopeland, Willis 0. ,(1981j. Clinical experiences in the education of 
teachers. Joa rnal of E ducation for Teaching ; 7, 3-16. 

(The author suggests that a high percentage of typical clinical 
education experiences offered by teacher educators are ineffective at 
reaching their stated goals because they are laclcijig in vision and are 
limited in scope. An augmented view of el ihical education experiences 
is offered with a potential effect of offering the beginning teacher 
with the opportunity to develop a conceptual framework that would allow 
meaningful interpretation of events observed in clinical settings). 

Coulter, F. (1974). The effects of practice teaching on professional self 
'"age. Austral ian 3o u rn a4^^44i€ation i JS* 149-159, 

(This article presehts a retseareh study which sought to determine if an 
individual's partieipatioji in student teaching has an effect oh the 
development of a positive, personalized self-image that will enhance a 
person^s view of the future as a professional educator. The findings 
indicate that such an activity has a strong impact oh the creation of an 
individualized self-identity and appreciation of the world of teaching 
and teachers in general). 
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eraver, 0. M. and Sullivan P. _P, (1985i. Investigation of an internship 
program. 3g urna1 of Continuing Edacatibn in Ndrsiho : -U, 114-118. 

(In this article^ a description of a hospital-based internship program 
in riursing is presented, along with an assessment of the value of such 
programs in general. It is concluded that this approach is an effective 
way to socialize nurses in their rOle and provide them with job skills). 

Funderburk, e. (1984). Bullaing bridges between thought and action: The 
legislative internship. GoU ege Student^Jwrna 1 . 18, 159-163. 

(This article presents a description of a legislative internship 
available to students in political science and public administration at 
Wright State University in Ohio. This internship was designed to 
provide stddents with a period of supervised participation in government 
so that they mifht be able to relate theory learned in the Wright State 
University classroom to the real world of daily politics as practiced in 
the Ohio General Assembly. Information related to student evaluations 
of the program is also provided). 

Sdodman, 3esse. (1986). Making early field experience meaningful: A 
critical approach. Journal of Education for Teaching . J2, 109-126. 

(T.iis article describes an^ early field experience designed to help 
preservice teachers become more reflective, experimentil , and empowered 
as corriculum developers and implementors. ^Included is a synthesis of 
recent research concerning teacher perspectives within preparation 
programs, and also a statement of the potential benefits to be derived 
form effective early field experiences). 

Hanson, Janice. (1984). Internships and the individMV: Suggestions for 
implementing (or improving) an internship program. £ommunicat4on ij ucation 
33, 53-61. ■ — — — 



(The author prov^ides a description of the status of structured 
internships in comnunication, mass media, arid journalism. The purpose 
of these internships is to provide^ a bridge between the world of theory 
and the world of practice. Among ths suggestions that are made to 
ensure the quality of future internships is that these programs must pay 
attentiori to arid demonstrate the characteristics of: (1) practicality, 
(2) academic integrity, (3) econdmy^ and (4) sufficient institutional 
support through the allbcatiori of operational resources. 
RecommendatiOris are also iricluded regarding the responsibilities for 
faculty sponsors and the ways in which the program should be evaluated). 
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Hook, wade F. a^^ Paul S. . (1983^ interrisfilps- in iocial science: 

An historical perspective. Innovative Higher EducatiSK . e, 38-44. 

(Suggestions are made For defining policies and maintaihing the quality 
anf integrity 0? the educational processes that are part of social 
science internship programs. The suggestTorii made relate to the ways in 
which interns may be sponsored^ iibw they must be supervised while in the 
field, ^the ways in which desired learning outcomes and performance 
standards are to be determined, and strategies that may be utilized in 
evaluating student progress as interns). 

flyre, J^^:J,,_ Jr. and Owen, A.zW. (1984). interns: The Ivory Tower at 
"ork. Com munication E ducation . 33, 371-376. 

(The authors^ share tfieir experiences with the design and implementation 
of an internjhip program in telecoitsnuntcatioris and speech conmunication 
at Youngstown State University. :;pecific attention is directed! toward 
the ways in which this program addressed the following issues: Start-Up 
procedures, the length of the internship, the number of student hours 
needed^ in the workplace, academic credits, remuneration, selection 
criteria, and student requirements). 

Isler, Richard E^, Lee Charles H. and Hilhoyte, Robert L. (1978). Planned 
field^^ experiences: The key to career decision. Action in Teach er 
Education . 1., 38-43. — 

(In this article, the authors repLort oh successful attempts to develop 
early and continuing field experiences throughout ah undergraduate 
teacher education program. Students can engage in field experiences in 
any point ih their college programs so that they may receive insights 
into eventaai career choices). 

Kindsvatter,^ Richard and Wileh, William W. (1982). A clinical experience 
theory applied to clinical experience. Action in Teacher Education , 4 

(This article discusses clinical experience theory and practice It 
presents a definition of clinical experience education, and also a 
teacher role-purpose matrix that is meant to be helpful in analyzing 
teaching behaviors and in ideritifying classroom problem sand strategies 
designed to resolve the problems), 

Lasley, Thomas J i Applegate, 3ahe H. and Ellison, Carole. (1986). Th« 
expectations and problems of university supervisors of early field 
experiences. 3ournaV^f^E<Hi cation for Teaching . U 127-140. 

(Field experiences are described as an essential part of the teacher 
education curriculum. Prospective teachers are expected to spend time 
in schools observing and working with teachers and students. The study 
described in this article was desighed to identify the expectations and 
problems of university Supervisors. Eight expectations and problem 
factors are described and the implications for structuring field 
experiences are discussed). 
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Lohii. B. E. _( 1584)^ Insuring due process in clinical education 
experiences i Teacfier Edacator . 4£, 29-33. 

(The author provides a series- of suggestions to be followed by 
supervisors of student teachers and other students in field-based 
learning settings to ensure that due process rights are maintaihed. 
Particular emphasis is placed on such issues as initial placement, 
in-field monitoring^ and evaluation of complete intern experiences). 

^clntosh,^ R. S. (197U. Tlie clinical approach to teacher education. 
Journal of Teacher Education . 22, 18-24. 

(This paper focuses on two-issues--the case for reordering present 
practices to give greater emphasis to clinical aspects of teacher 
education i and to letermi he the basic principles by which clinical 
training can be designed. Three principles for clinical training 
ineJude the need for such training to include: (1) exercise of 
responsibility; (2) breadth of experience; (3) cohesiveness of the 
training community. 

Mclntyre, D. 3ohh and Norris, William D. (198()). The state of the art of 
preservlce teacher education programs and supervision of field experience. 

(The authors report the fihdingi of a national survey which Was 
conducted by the authors in order to determine whether Or net there are 
certain trends Which exist in the design of preservice teacher education 
programs._ For the most part» it was concluded that there were more 
similarities than dissimilarities in the characteristics of most 
programs throughout the country) . 

Newell, eiarehce^A,^ and, Byrne. R. H. (1959), Field experiences in 
education. 3ourna3^)^ Teache r Educat ion . 10, 435-438. 

(The^authors described th re types of practica that were, like student 
teaching for prospective teachers, required of aspiring administrators 
at the University of Maryland. These three practica were planned field 
experiences (short, basic activities to acqaaiht students with 
administration), apprenticeshipis (more advanced and comprehensive forms 
of supervised practice), and internships (full-year, full-time 
supervised experiences designed to place students into regular 
admihstrative positions). 
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§'''l*f'»__R^chaH 3. and Bragstad, M. Bernice. (1570). Providing field 
experiences for prospective consultants. Journal of Reading . 14^ 163-166. 

(This article provides a description of a cooperative program involving 
the University of Wisconsin ^Madison and the Madison Public Schools. The 
purpose of thiS: program was to provide opportunities for University 
graduate students to work on-site as reading consultants in high schools 
of the district. The basic benefit derived from this arrangement was 
said to be that it provided a sufficient number of reading specialists 
to the system so that it was possible to develop a structured approach 
to reviewing reading progress in eContent areas, and to develop reading 
skills of students accordingly. The value to University students was 
the fact that the program provided them with ah opportunity to acquire 
on-the-30b fexperiehce as reading con-ultants) . 

Stewart, Michael M. (1977). Conmunity medicine clerkship in an applied 
research setting. Journal^ gf 4<edical Education . 52, 145-146. 

(The author of this article describes the four week-long clerkship In 
conmunity medicine which is a requirement for all third-year students at 
the Mount Sinai School of Medicine in New York. It is noted that ah 
Important feature of the program is the wide variety of settings that 
are available to students). 

Suttohi_ 3. M. et a1. (1985). A joint internship program for law and 
counseling students. Joamat of^ Cotfffsg44nq and Development . 64, 143-144. 

(This article describes an arrangement at the University of Maine 
wherein law and counseling students participate in a special joint 
practicum. According to the authors, the advantage of this internship 
is that it provides a learning laboratory in Which assumptions and 
beliefs about similarities and differences of the two professions can be 
scrutinized carefully). 

VbliSner, Marian t. (T984). A case for extended clinical experience. 
Act! on^:in^eactie)^ E4uc at 1 on . 6* 79-83. 

CIt is- suggested here that future models for teacher education will 
probably take bh many different forms. The author presents an argument 
in this article for extended clinical experience as one important 
improvement that will relate to teacher education). 

Wanous^ John P. (1977X._ OrganiMtibnal «ntry: Newcomers moving from 
outside to inside. Psvcholgo^caJ^^tUt^ . 84, 601-618. 



(Wancus begins by providing a definition of what he terms organizational 
entry, or "several processes that occur as new members enter 
brgahizatibhs."- These distinct areas of research are reviewed: (1) how 
individuals choose organizations, (2) the accuracy of organ izatidhally 
relevant information possessed by outsiders, and (3) the effects of 
realistic job previews on a number of discrete aspects of the process of 
job entry) . 
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^ PART III: 

BOOKS AND BOOK CHAPTERS DEALING WITH FIELD-BASED 
EDUCATIONAL ADMINISTRATION PROGRAMS 

Studies oF effective schools have universally noted that one of the 
major ingredients in successful programs is that they are led by strong, 
talented edueatidnal administrators. As a result, there has been an 
increasingly strong statement of commitment to the need to find effective 
ways to prepare school leaders for the future. It is therefore surprising 
to note the relative absence of a strong literature base in the area of 
determining better ways to structure preservice administrator preparation 
programs. The relatively few number of books and book chapters that 
comprise this section of the Bibliography represent most of the work that 
has been carried but during the past three decades on the Ways in which 
administrator preparation programs might be revised and improved. It should 
also be noted that, despite the consistent call for the inclusion of more 
field-based educational programs, few items in the list that follows deal 
specifically with the issue. 

The majority of the books and book chapters related to admihistrative 
preparation speaks to specific issues that must be addressed by planners of 
preservice programs. Although many of the works found here are quite dated, 
it is interesting to note that the issues arid eorieerris raised frequently in 
these materials have as much relevarice today as they did 20 or 30 years 
ago. Aribther general observation to be made here is that, hot surprisingly, 
the majority of the work included came about through the sponsorship of 
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professional administrative associations— AAiSA, NASSP, or UCEA. What this 
says about the Field is that administrative preservice preparation and its 
problems and challenges do not often seeiii to be a topic of great interest to 
individual authors or book publishing companies. No doubt there are many 
reasons for this situation, but analyLing why the study of administrative 
preparation is not an issue attracting many scholars today is something that 
goes far beyond the scope of this paper. 
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effective as an innovator and change agent in a school). 

flrl5f^#^°'J*^^^ of School Administrators. (196G) Professional 
^"Ig^^i;?^^^^"'^ (Thirty-Eighth Warhik) /ttt^?^ 

nhis yearbook of the American Association of School Administrators wa^ 

Idm nSf.tr.?,''^^ ^'''^fK H ^^•-^"9*^'^" the professional stitur of fchlol 
admlniitration in the future. 0f particular interest is Chanter ill 
which examines the nature of programs that were current Iv u l^lr^ II 

superintendents to determine their career paths) '^'^9^ "^'^ survey of 
Benson, Cjiarles ,S. (1963i. Financing internships- A look into tho 
^?^iftrat ion. "^n^verslLy louncil^for Educational 

J*^'"^"" internships by applying input-biitDUt 

r^i^-i^ ^in£ r\ FSS1 

iif M^^mr^^ mm 

incjude_ how candidates are selected and recruited +he uaw5 in t^Mrh 
caSdiSIt"'' learning experiences are ident^fild' a d ^a'tchld wUh 
the Itllnkl^n'''^ ''^^^^^^ how interns are supervised a^ by w^om 
candidatJ as weir^*'";;^' -° t'^.^^tilized to detennine ind'ivTdual 
caBQiaate as well as program success, and how needed chanae^ ^nH 
adjustments are made in programs after they are first fnitiatedr^ 



-24- 



ERIC 



Boyahi Norfflan 3. (1963). Conmon and specialized learnings for 

administrators and supervisors Sofffe problems and Issues. In Leu» Donald 

3^ ind -te^ Herbert C (Eds. J, Preparatloriz Programs tor Schodj 

Adro1ii4strators , ((Proceedings of the Seventh UGEA Eareer Bevelopmeht 

Seminar). East Lansing, MI: Michigan State University College of 
Education* 



(in this_chapter, Boyah describes three major developments of the 1950*s 
and early I960' s that have greatly Influenced the t^^es of 
Interrelationships that exist among teachers, supervisors and 
administrators: (1) The desire for greater professionalization in 
education, (2) increased speclaTlzation in education, and (3) the 
emergence of a -"^scientific approacftV to school adffiinistratidn^ Included 
also is a discussi^on of the continuing problem of definition for 
administrative competence and effective performance). 

Brlner^ Eon rad. (19633. The role Internships in the total preparation 
program for educational administration: A l^roritier perspectl^ In Stephen 
P. Hencley^^ (Ed.). The Itttemsfaip in^ Administratin Preparation . Eolumbus, 
OH: University Council for Educational Administration. 

(Briher presents the thesis ift this chapter that "there is a need to 
develop viable c^riceptua^ forniulatibhs to serve as fburidatlx^ns fnti which 
the central purposes of internship programs 

continues to develop this theme by suggesting^ that at least three goals 
heed to be addressed in finding adequate theoretical and conceptual 
roots for itherh prbg^^^^ In short, Briner suggests that the reason 
behind the establishraeht of Internship program^ articulation 
and adequate definition before such programs are started in thefirst 
place. Failure to do so condemns the Internship to failure from the 
start) . 

Brittel, Robert W. (1963). State-wide approaches to de^ internsNIp 
programs. In Stephen P. Hencley, (Ed.V. The Internshi p-ifi Administrative 
Preparation . Columbus ^ OH: University Council for Educational 
Admlhistratidh. 



(Brittel argues In favor of statewide approaches to ihternshi^p programs 
in educatinal administration. Among the principal advantages to such 
arrangements are that they would amplify the resources of single 
ihstltijtibhs, increase studint contact with prdfessors at other 
universities, enable programs to be developed under common legal 
frameworks, and Increase the likelihood that supportive firiarieial 
arrangements could be legislated). 
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frower,j:1ayJon R,. (1958). Adminiitrativi practices of field adenciii 

idmi^t^t^t?on T r^'l^ Cooperative mm Tn Educational 

Administration, Teachers College, Columbia university. 

irrViS^P*®*" tncludJS a report of a survey of administrative practices 
of fie d asenciesjbat utilized interns in educational adniinistration! 

^^^^^ ^^^^ E^^^^'""^^ also presented. Among the issues 
considered are the procedures used In seJeeting interns, how internships 
^^l, JJnanced, contracts that are used for interns, how interns' 
I^V^^^^f^'^ Planned^ the da lly^ and weekly of interns, titles 

tJt^J^t- for Interns, and the ways in which interns' 

activities are evaluated, both by their universities and also by their 
sponsoring school districts). ^ 

iurk. 3ames_ M. (1958i. Effects of Ihtii^shlp on sponsoring field aa^cw 
^^''jV^'^.^^'^'i^^'i -^ Clifford P. -Hooker, IS.j' A ^M!"a? 
of The Internship In FA»r»t^wal Mmin^<fr»frnn New York Cooperative 
uSty!" Administration, Teachers CollVge, c'olSmbil 

iffLt^'Jlf' thf ^^1^^ ^^^"^ <ieSigned to detemine the 

effects of the ^Internshijj program in educational administration, as set 
MHr.?r f Atlantic Region of the Cooperative Progrlm iS 

Educational Administration, on the sponsoring school systems arid on the 
'^[^l^^^^f^^'^l^J^^^rs- Evaluation was bas^d on ?l!e extent 
to which articulated objecr;ives of the program were actually achieved In 
the minds of school administrators and local boards of education members 
who worked with Interns). 

lIu^'^Ih'Y^^h „^P^3). ^opn learnings for all administrators. In 
Slle^e o^'1d"u\^^7on." • "ichiSan State Xf^slty 

(Carlson discusses the substantive content of common lernings and from 
Thl%tlcJ-^^I5 "^"^^^^ aspects of school administration. 

IJtJt^nn'*"*^^.?^ °^ administration is also given considerable 

attention in this chapter). 

Culbertson, Jack A. (1363). CotSnon and specialized content In the 
preparation of^^dftlnjs^^^^^^^^ ^n Leu, Dona Id 'j. and Rudnln^^ Herbert C ! 
I^IaJh ,P'"f P^'^'tiop^-P-rograifts^oF School Admlhi.tratnr^ (Proceedings of the 
uStf^fl^Tof^ East uHiTWg, hi: H1chl|an StatI 

nr««J3l proposal for a common-learning grid which 

provides an analytical tool for determining the preparation of 
administrators within the value systems of given societies) 




GulBertsoh^ 3ack arid Hencley^ Stephen^ (Eds.) ^ (1962). _ Preparing 
Administrators; Hew Pe r s p e c 1 1 v e s , Golumbus, QH Urilverslty Council for 
Educational Administration. 

(this book contains a collection of papers which speak to essential 
issues facing those interested in -the preservice and inservice 
jjreparatibri of school admiriistratbrs. Included are chapters considering 
the role af colleges of €ducati6ri and local school districts. Further 
Information about this total volume can be gained by reviewing the 
descriptions of individual chapters). 

Oavles, Daniel R. _(1962). The Lrrterriship In £ducat1brial Admiril strati on . 
Washington, DC: The Center for Applied Research in Education, Inc. 

tthis book Is directed toward presenting a comprehensive analysis of the 
use of the iritterhship as ah integral part of preparatibrij programs of 
educational admiriistratbrs. _S central thesis of the volume _ts that 
school administrators can hardly be prepared for their important role 
without some opportunity to work in the field before concluding their 
preserylce training. The book begins by reviewing the nature of 
interrishlps In general arid considers their special role in 
adrai hi strati on f>reparatibri^ Next, appropriate learhjrig experiences that 
should be included as part of structured adminj strati velriter^ 
examined. The book concludes with an examination of some of the more 
Impdrtarit logistical issues asspciated with the implemeritation of an 
iriterriship program, irieludirig the ways iri which iri^terriships might be 
evaluated. Finally, a vision of future_ efforts to provide iriterriships 
programs as regular parts of administrative preparation programs is 
suggested) . 

Davis, llobert H.; Diiley^ 3bhri S. and Alexander, Lawrence T. (1977). Field 
Experience . (Suldes for the Improvement of Iristructibh, No 8). East 
Lansing, HI: Michigan State University Learning and Evaluation Service. 

(This booklet provides a riiimber of practical suggestions far the 
individual ihsiMctbr^ or p^^ ari academic departmerit, who wishes to 
increase the amount of experiehtial learriirig activities available for 
his or her students by developing formal field experiences. Included 
are examples of several evaluatipn forms that are appropriate for a wide 
array of field experieriee programs iri uriiversities) . 



Doob, Heather S. (1974). Interc hip Pr ogj^aros^-i a Educational 
Administration . Arlington, VA: Educational Research Services, Inc. 



(Included iri this book is a description of a survey of 1,094 school 
systems across the nation regardiri^g admirii strati ve_ iriterriship programs. 
Particular attention is focused on the length of internships, 
eligibility, and hiring preferences. There is also a section devoted to 
the description of 11 exemplary intern programs). 
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Ecfeeli Howanl; (1963); Learning experiences for tdiiiorroWs elementary 

school principat. In Hendey, Stephen P.^ (Ed.),. The Internship 

Adiiiifl4str ative Pr eparation . Columbus, GH: University Council for 
Educational Administration. 



< in this chapter, Eckel suggests that the effeCt-Lve elementary scl.„, 
principal will need to be successful in self-actualization, concepts of 
educational administration as an app^liid sbcial science, and awareness 
of the elimentary principal'! role as ah institutional leader. He also 
proposes ten guidelines for formulating learning experiences to promote 
growth among aspiring administrators). 

Engleman, Finis. (1963)^ Role disc riptiiris^ and c^draro elements in the 
prtservice preparation Of principals and superintendents. In Leu, Donald 
J c i and Rudrhah , Herbert C ( Eds . ) , greparatjon^jrograiits^or School of 
Administrators. (Proceedings rf the SevJ^nth UCEA Career Development 
Seminar). East Lansing, MI: Michigan State University. 

(Englemen reviews sOme of the commoh and unique elements in the 
preparation of school administrators. He lists the common elements as 
(1) caltaral issues, (2) the basic rationale for Organizing, planning, 
and administering, and (3) research and evaluatiOri. The content of the 
unique learning is related directly to pbsitibrv and, as a result, the 
author points up the area of the professional context and its importance 
in determining appropriate learning experiences for future 
administrators of schools). 

Erlandson, Oavid A,i Bickman, Halter F^; Heller, Mel; Kelley, Edgar A.; 
McClearyi Lloyd E.;^ and Keefe,^ames W. (1985). Perfarfflafice-Based 
Preparation of Pr incipals; ^ Pranwwork^^fof^ Improvement . Reston, VA: 
National Association of Secondary School Principals. 

(This work is the product of ah ad hoc corSnittee of NASSP that was 
convened to study the ways in which administrator preparation programs 
could be improved if they were based on performance obj ect Ives ^ Among 
the features suggested to improve such programs is th ease of rpocedures 
such as those that are part of assessment centers to screen applicants 
and candidates for preparatioh programs in the first place. Candidates 
SO selected to programs would find that considerably greater attention 
would be placed on the use of field exH-eriences as training sites for 
thei IV programs. The booklet contains a series of specific 
recommendations for program improvements as well). 

Harlow, 3ames a^ J 1962). Purpose-defining; The central function of 
school administration. In Culbertson, Jack and Hencley* Stephen P., (Eds.), 
Prepar4nt ^.Adroini5tTators^ New Persbecti ves . Columbus, OH Uhiversity 
Council for Educational Administration. 

(As the title of the chpater implies, the author argues the fact that 
administrators of any organizations will never be successful or 
effective if they do not come to grips quickly with ah understahdihg of 
the purposes and goals of their brgahizatiohs) . 
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He^qley» Stephen P.: (1962). Forces shaping the new perspectives. In 
Culbertson* Jack and Hendey, Stephen P, (Eds.), fM^earlnq Administrators: 
Perspectives. eolumbus, OH: University Geuncil for Eddcatibnal 
Administration. 

(The author points to the following issues that will be important 
determinants of the features of society over which future school 
administrators must work: Continued ididlogieal conflicts among 
nations, population explosionSj techndlogieal advances, increases in 
knowledge, nassive shifts in value orientations, and increasing 
expectations for excellence in public schools), 

Beneley,^ Stephen P., (Ed.), (1963). The Internshig in Admi hi strat i^ 
Preparation. Columbus, OH: University Council for Educational 
Administration. 

(See descriptions of /individual chapters contained Within this volume 
which was prepared "to present challenging viewpoints oh significant 
aspects of t' i internship in administrative preparation"). 

Hooker, Clifford P., (fd.), 11958). An appraisal of the Int^rh.hib in 
E^cational Administration. New York: Cooperative Program in Educational 
Administration, Teachers Coll-ge, Columbia University. 

(The purpose of this book Was to describe a comprehensive evaluation of 
an internship program for educational administrators that was sponsored 
by the Cooperative Program in Educational Admihistratibh and Columbia 
University. The study set out to col lect, analyze, and interpret 
infonration relating to the effectiveness br the internship as a means 
of improving the professional preparation of prospective school 
administratbrs. Individual chapters, each of which is detailed 
elsf'Where in this part of the Bibliography, were prepared by individual 
researchers who were charged with the responsibility of investigating 
particular aspects of the internship). 

Horoschak, Piter P., and £r^^^ (1972). innovative Strategies in 

Fi eld fxperi ences f or JhreoarAm Admin4s4FatQrs . Columbus, 0H: University 
Council for Educational Administration. 

(The authors provide an analysis of the rationale and basic assumptions 
underlying field experiences as a worthwhile practice in educational 
administration training programs. They begin with ebhsiderihg basic 
definitions for field experiences. Next, they consider the objectives, 
procedures, and strengths and weaknesses of four alternative modesl or 
strategies for field experiences. These were the traditional school 
system survey, the human relations approach, the clinical/political 
action strategy^ and the anthrdpolbgieil or sbciblb^icaJ research 
approach. The strategies were said to differ accbrding to the focus of 
the field study, the type of iiivolvemeht of individual students or the 
field study team, and the expected outcomes of the field si 
experiences. Examples are provided of each of the four- 



strategies) . 
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kU* 1° • . !"*^. » i Eds .J , ( 1962) . PreparihQ Prodr^^ f nr 

Michigan State University, College of Education. 

(This ^volume ^is a compi latish of the papers presented at the jeventh 
UCEA Career Development Seminar that focused on the identification of 
common and^ speeialiied learnings needed for effective conduct of a 
variety and administrative positions. The Seminar was hosted and 
eosponsored by^ the College of Education at Michigan State University 
More information about individual papers is presented in brief 
descriptions of individual chapters from this book). 

Lonsdale, Richarti e.^^^^^^^^^ Donald J.. (1963). teaming experiences 

for tM|arr<^'s,,s^^^^^^^ In Hencley. Stephen P." (F^T m 

fnr^riin ^y^^" P'"^P^ ^^ti on . Columbus. OH: university council 

for Educational Administratidh. ^"uhuh 

(The autftors offer a three dimensional model that th§y suagest would be 
useful not only,,in analyzing pubic school administration but aUo in 
developing^ dimensions to significant learning experiences for futdre 
superintendents. The fSodel highlights the need for conceptual, human 
♦K-' ^"d """Ptual skills at various levels of organizations, and 
also the important relationship of both functional and process 
competencies to effective school administration. The theoretical 
.ramework is used to generate substantive guidelines for the planning of 
specific learning activities). 

fcn'^i^i ^- (1962)., Complexity, specialization, and professional 

knowl^ge: __G«erall strategies in the preparation of school administrltP?!. 

S^^e^*^-*^"^"" aiid Stepphen Hencley, (Eds.), ^regaHno Administrator.: 
Wew-Per^ct4^ . Columbus, OH: University Cou^il for Educationa 
Administration. 

tortie argues that any effective program for the preparation of future 
school ^administrators will need to reflect the realities of the 
administrator's role in the years to come. These realities include 
.ocreasiog organisational complexity, along ufcith greater specialization 
of ^staff and atfiers in the school organization. Finally, Lprtie 

Vofly^hmrfB^der^^ "^^ ^^^"^ """^t be accounted 

int^;h Rossey, ?aur W. (1958j. Effect of internship on 

FrtHrlJ^^n/r I^f^ li tEd.). An Appraisal of. ^J^ internst^ in 

IdminU?^J^ny"'V''^^l"'^^? -,. New York: cooperative Pro gram in Educational 
Administration, Teachers College, Columbia University. 

iJ!!^''*'"*^®^ eooperative Program in Educational Administration, the 
authcrs^descnbe a study of the opinions of cooperating ^.dministrators 
!!! ,*-nT'.?l^'"f'^"3 the effect that the internship program in 
educational administration has on the individual student) ^ 
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MikloSi Erwin. (1972). TmI hi hq-In-Cornmonii:fi^g--Educatigf»^. Publ i c . arid 
Business Administrators, eblumbtis, OH: University Council for Educatiorial 
Admin 1st rat ion. 

(After presenting the aisumptibhs arid ratioriales for training-in-commoni 
Hiklos describes Several prigrams that incorporate various aspects of 
the iri-ebmmbri approach supported and explained in this book. He also 
describes several saurces of resistance to its adoptiori and shows how 
these must be overcome if its implementation is to take place). 

Mlllett, John 0. (1962). Perspectives of public administration. Iri 
Culbertsori, Jack and Hencley. Stephen P., (Eds.), PrepaNng Admlrilstratorsi 
New Perspectives. Columbus, OH: University Council for Educatiorial 
Administration. 

(Millett _reyiews the status of public administration and its implicatibri 
for the improvement of educational governance. He notes that the study 
of public administration in the United States has suffered from two 
defects: A confusion of objective and a confusidri of cbritent). 

Moorheadj M. Scbtt. JlSSB). Effects of an internship on a cooperating 
university. In CUffbcd P.- Hboker, (Ed. J, Aa^praW! of the Internship in 
Educational Administration. New York: Cooperative Program in Educatibrial 
Administration, Teachers College* Columbia University. 

(The purpase of the^^udy repbrted in this chapter was to determine the 
effects bf the internship in educational administration on (1) the 
preparatory program of the educatiorial leader iri cobperatirig 
universities, (2) the university staff, (3) the administrative 
procedures and policies bf tiie university, and (4) the interaction of 
the university arid the spbrisbring field agency. In general* it was 
noted that internships tend to have a positive effect bn uriiversities, 
faculties, arid cqoperating agencies. A concern was noted regardirig the 
sufficiency of financial support for intern programs, hbwever). 

Newell* Clarence A. (1952). Raridfeobk^fo^4he Dev&loDment^ of Internship 
Programs in Educati onal Administration . New York: Cooperative Program in 
educational Administration, Columbia University. 

(Newell provides a J)rbad overview bf the history bf intern programs for 
the preparation of stiiool administrators. This is followed by a 
statement df the assumptions, rationales, and values inherent in such an 
approach to the preparation of school principals and superintendents. 
Major issues such as those of candidate recruitment, selection, and 
placement* supervisibn in the field, relationships between field and 
university supervisors, and the ways in wiiich interns should be 
evaluated are covered). 
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Pedlcone, 3oiin a. <19a4):._, Th* Internship: A practical: analysis; tn dbhn 
3. bane. (Ed.). The MaMw^^^ a Pri ncipal . Springfield, IL: Charles E. 
Thomas Publishing. 

(Pedlcone reviews, the structural characteristics of administrative 
internship programs in pU^ in 19 large doctoral-grariting iristitutions 
of educational administration. Included are observations concerning the 
credits that are given, selection criteria for interns, and placement 
procedures) . 



Rams eye r, John ft. (1963). the internship: Some problems arid issues. Iri 
Hencley, Stephn P.,^ (Ed.j, Ttre^ Inteynship in Administrative Preoaratioft . 
Columbus, OH: University Council for Educational Administration. 

(Ramseyer reviews some of the coritinuirig issues and problems that face 
those JTiterested in carrying^ out internship programs to prepare 
educational administrators. Despite any difficulties, bo notes that the 
internship must remain as an important part of future effective training 
programs). 



Rellsr. Theodore L. (1962), A comprehensive program for the preparation 
of jdralaistrators. In Culbertsorit Jack and Hencley, Stepfieri P., (Eds.), 
Preparing^ -Administ rators^ New Perspectives . Columbus, OH Universit 
Council for Educatiorial Admirii strati oh. 

(The chapter begins with a review of some basic assumptlbris regarding 
society, the educational situatiori^ and edueat|bnal administration. 
Next, suggested qualifications for the admimstrator to deal with these 
assumptions are outliried^ Third, the program for selectiflf arid 
preparinf individuals who are to be administrators is preserited, 
followed- by a rather specif ic set of recommendations concerriirig 
desirable content for administrative preparatibri programs. Firially, the 
requirements for the staff charged with the responsibility for preparing 
administrators are rioted). 

Silver Paula arid 5pticicj Dennis W,, f£ds.), (1978). Preparatory Programs 
for Educatlooal^^ft droifllstratoFs^fl the United States . Columbus OH* 
University Council for Educational Admlnl strati oh. 

(the purpose of the_ study reported in this monograph was to describe 
preparatibri programs in educational admirii stratibri in the United 
States. It was intended to provide baselirie data about structure^ 
governance^ foci, arid intended audiences of such programs. Through 
this* it was Iriterided that an arijl^sls could be provided of 
adrriihistra^tiveprepa rat ion programs from the perspectives of department 
heads, professors, and students. A profile Of preparatibri programs and 
significant Issues related to those programs was generated). 
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strand, WllHam H. (1963). What the university expects of school 
districts in the development, administratibh, supervision, and evaluation of 
Internshi p ^programs. In Henc ley ,^ Stephen P., (Ed.), The^lflternship in 
Adwifil^trative Pre paration . ColumBus, OH: University Council for 
Educational Administration. 

(The author presents a: set of rionnative expe£tatiohs that are to serve 
as guides to personnel in local school districts serving as hosts for 
interns in educational administration. The school district is viewed as 
a full partner to the university in providing learning experiences for 
interns in such areas as admi^nistrative process, interpersonal 
relations, concept fonnation* choice-making, and the testing of values 
assumptions. Recdromendatiohs are also nade for the design of specific 
types of learning experiences that are to be beneficial to 
administrative interns). 

Tracy, Neal H. (1963). Learning experiences for prospective secondary 

school principals. In Hencley, Stephen P., (Ed.), Thfr IffternshiP in 

Administrative Pre paratibh . Cblumbus, OH: University Council for 
Educational Administration. 

(Tracy notes that the internship shduj^ encompass a full spectrum of 
clear and sequential administrative experiences related to the position 
of the secondary school principal. Substantial responsibility should be 
undertaken by the prosp^ective administrator in relation to significant 
aspects of administrative tasks. The intern should also become 
acquainted with decision-oiakihg procedures, communication networks, 
change processes, and other technical aspects of administration. The 
purpose of any intern experience is tc provide the candidate with a view 
of the entire pattern of school operation). 

Walton, John. (1962). the education of odacatiohal administrators. In 

Jack Culbertson and Stephen Hencley, (Eds.), Preuaring^ Administrators: ReW 

Perspectives. Columbus, OH: University Council for Educational 
Administration. 



(Walton considers the ways in which the field of educational 
administration is different from a general conceptualization of 
admihistratlbn. He concludes that there are differences, but the schbol 
administrator must indeed be prepared in the sue of admihi strati ve 
skills in general. He also suggests a framework of curriculum that 
should be included in the training of administrators: Seminars in 
various fields within the social sciences, a seminar in administration, 
courses in the government of education, and a seminar on the literature 
of education). 
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'^^"ffr** y^ert:=S. (1962). Preparing school administrators: Some 
problems and- issues. The CuTbertson, 3ack and Hehcley, Stephen P., (Eds ) 
Prepari ng Admin istrator^: ^4tew Persoecti ves Cdlumbas, OH: Universitv 
Council for Educational Administratibri. 



(The author considers some continuing problems related to the adequacy 
of most administrative preparation programs. He reviews the paradox of 
providing individuals with an increasingly rich conceptual base that 
will enable them to make better decisions, while at the same time 
realizing that the business of effective school administration is often 
tied directly to an individual being able to make decisions quickly 
without sufficient time for searching a rich research foundation for 
answers) . 

Jhittier, C_. Taylor. __{T963). The administrative intershtp program in 
Jontgomeni County, naryUM. in Hencley. Stephen P., (Ed.). The Ihternshio 
in Admi ni strati vez^iPreEaration. Columbus, OH: University Council for 
Educational Administration. 

(Whittier^ provides a description of what has been described as a 
successful administrative internship program whicS tack place in 
Hontgemery County, Maryland. Detail is provided to the assumptions made 
in the school system, and also the operational characteristics of the 
program) . 

"r]^!*. Benjamin C. (1962). Contirring education for present 
administrators. In eulbertson, Jack and Hencley, Stephen P. (Eds ) 
Preparing Administra tor^^tew^ Perspectives . Columbus, OH: Universitv 
Council for Educational Admi hi strati bh. 

(The author notes that preparation for school administration cannot end 
when they leave university classes.: Effective administration demands 
ongoing inservice opportunities as well). 

^nn,^ Richard. 11572) . Uhcbnventiowl jiethods^d Mate.ials fbr Prepar ing 
Educational Administrators. Columbus, OH: Univerlity Council for 
Educatibnal Administration. 

(This publication deals with the development of some of the more 
noteworthy unconventional methods and materials of instruction used in 
the preparation of school administrators). 

• Mm aohh S. ^ ( 1978) . Efflcient =Evaluation Of 

IndlA^lduaT^onMnce In Field Placement (Guides for the Improvement of 
Instruction^ in Higher Educatibn, No. 14). East Lansing, Hi: Michigan State 
University beaming and Evaluation Service. 

(The purpose of this booklet is to provide a practical guide that may be 
used to assist field experience coordinators and supervisors to view a 
variety of alternative approaches that may be used to evaluate students 
engaged in field-based educational activities.^ Another stated purpose 
^^^«^?!^ "^-^S^^^ 1^.^"*° encourage faculty to go .beyond iimiediate 
Pnonties and spend time and energy to create a time-saving, efficient, 
systematic evaluation procedure"). 
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- Part IV: 

Technical Reports and Other Papers Related to the Use of Field Experiences 
In the Preparation of Educational Admihistratdrs 

In addition to articles, books, and book chapters, a limited number of 
other materials have been produced in recent years that have dealt with 
planned field experiences, internships, and other fornis of praetiea utilized 
as part if educational administration programs. These have consisted of 
various technical reports, project summaries, bibliographies, arid papers 
presented at meetings of professional associations. This section includes a 
sampling of these types of papers, most of which have been identified 
through a review of ERIC documents. 

Because the majority of this material describes specific studies and 
activities, no generalizations are possible regarding "typical" material 
included, and there are few conclusibris that can be reached about the status 
of writing in this area. It is, perhaps, somewhat surprising to note that 
there are relatively few papers describing research related to the 
preservice practicum. This is true even when one considers the tremendous 
number of state and regional meetings of organizations where papers related 
to this topic might be presented, but apparently are hot. 



ERIC 



-35- 

^8 



*<'51"son. Judith A- and Warren, Andrea, (Eds.). (1980) . The Adtwjrtlstra tjve 
Internship. Lawrence, KSj Uniyersity of Kansas. 

(Prpduced as a part of a project known as "Internship, Certification, 
Equity-Leadership, and Support (ICES)," this ttidnograph provides a 
description of a field test of a model for mobilizing statewide 
resources in Kansas to prepare women for administrative careers and to 
place them in positions for which they are qaalified. The crucial 
component of the training program was a year-long internship in school 
administration for the 13 leES participants). 

Anderson, Jennifer^ adn Smith, Leslie (Cdntptlirl). ims). Blbliooraphg^ f 
ResearcJu^ £xPm^ ewt4a^l Learning. Ihterhships^ and^ F4e3^€xggyl^n)^P <~ 
(Peer Assistance Network In Experiential Learning, Resource Paper No. 10)'. 
Raleigh* NO: National Society for Internships and Experiential Education. 

(This annotated bibliography contains irore than 80 entries that include 
books, technical reports, book chapters, and journal articles related to 
the^^conceptual and research bases for experiential education. The 
blbJlo|raphyts designed to be used as a practical guide for individuals 
actively Involved with experiential programs in universities and other 
educational settings). 

Blake. R. F. (1980). The Adminlitrative Iflternsliip: Current Trends. 
P?per presented at the Annual Meeting of the American Association of School 
Administrators, Anaheim, California. 

(This^ paper provides a general overview of a number of effective 
administrative internship programs in place in a number of school 
districts across the nation). 

ebaeffee^ eiifford _H. and Sloan Charles. (1980). Clinical Experiences and 
Opera t4 on of^^efrool^ Admi n 1 s t ra 1 6 r s . (Unpublished manuscript). Dekalb IL- 
Northern Illinois University, OeKalb, Illinois. 

(pis paper describes characteristics of effective field-based 
administrative training programs. Among other observations included is 
the^fact that_^"an effective program preparing school administrators must 
include ...three components: Knowing what, knowing how, and the 
opportunity to develop skills that practicing professionals are required 
to perform" [p. 2]). 

Cunningham, Luvern L. (1975). Clinical Experience as a Bart o f 
Professional Training; SpeclaJ^ltei erenee 4&^d-Career . Paper prpparpri fnr 
the Conference on Mid-Career Internships In Education, Washington DC: 
Institute for Educational Leadership, Washington, DC. 

(Cunningham prepares a summary of trends related to the applieatibri of 
glinical_train1jig techniques to a variety of administrative and 
leadership roles in public administratioh. Included is a review of 
possible alternative definitions of "elincial" learning) 
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Bares b, 3ohn C, (1987). The Practicum in i Prepapirtq ^^ationaT 
AdwlB4stmgfS^; A St atus Report ; Paper presented at the Annual Meeting of 
the Eastern Educational Research Association, Bos1:on. 

(This ^aper reports the findihis of a study which was conducted to 
determine the status of research activities conducted during the past 15 
years on the use internships, field experiences, and other forms of 
practica js part of the preparation of educational administrators. It 
'ff^.^^®*®""^"®^ thai the ma^orn^ of research has been atheoretical, 
limited to the descriptive surve and carried but almost exclusively 
as part of doctoral dissertat-ons. The paper concludes with some 
tentative suggestions for the development of a possible research agenda 
for the future). 

Dafesfi, ^ohn^^C. and LaPlant, aames C. (1985) . Fifeld Relations in 
Edocational^Mtiri^i^t rati^on Trai ning Proarams . Paper presented at the Annual 
Meeting of the Mid-»esterh Educational Research Association, Chicago. 

(This paper provides a description of a review of the practices 
associated with internships^ field experiences, and other forms of 
practica used in educational administration training programs at UCEA 
in$titutions in the United States and Canada. It was noted that the 
majority af such programs are similar in their structure and design, and 
that^ field based programs are normally iitili zed as part of 
administrative certification prbyrams, jiot academic decree activities 
Recommendations are included to improve existing practices). 

Hoekstra, ^ RohaU B.^ 11975). Jntemships as a Means of Trajjiio 
Educationa l Leaders^^m^Uter4c^T^ndContextual Perspective! " 

(The author describes the evolution of a model for internships in school 
administration. The study maintains the view that ciieful chrbhoicling 
of changes and subsequent review of resulting modifications resulting 
from _participat ion in the internship experience would be helpful in 
establishing a foundation on whjeh tb build a more precise description 
of alternative administrative internship structures). 

Bbllbway, fieorge E. and Morgan, Thomas D. (1957). A Final H^enort to the 
Ford Foundation of^ the Int er-Universitv Program ProietA - The 
Adro4nistrrt4vg^^em ship in Edueatibn . (JoiTit Report published by the 
State yniversity of New York at Buffalo, Ccrnel University, University of 
Rochester, and Syracuse University). > •.or «f 

(As the title impliesi this is a surnnative evaluation report of an 
experimental educatidrial administration preparation program, spohsbred 
by the Ford Foundation, carried off by a group of universities in New 
York state in the raid-l960's. An important component of this program 
was the full-time, paid internship program for aspiring administrators 
that was supported by funds from the Foundation). 
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Jbhfis ». Lloyd ; ( 1966h Supervised Field Experience and Intern^Mp 

Proar|m|_Jn_JdiJcati^^ 

Colleges , 

(this paper presents a description of a.survey b^^ existing field 
experience programs in tfve IB Ca^lifdrnia State edlleges. The survey was 
designed to identify the characteristics of a high-quality supervised 
planned fiel dexperience program in educational administratTon and 
supervision. The study suggested that effective programs must focus 
deliberately on developing skills in each bf three bf bad categories 
ericbmpassing the 40 specJf ic criteRa articulated for high quality field 
experiences. These three categories were (1) organizational aspects^ 
(2) activities of supervision, and (3) activities of administration). 

Lehmann^ thfodore. (1975). Model fbr beaderhib_ Bevelbpmeht: A New 
Approach to Doctbral Prbgrams in Educational Administration . 



(This paper presents a model for leadership developfflent which emphasize 
a process approach to the development of small-group leadership skills 
in a doctbral program in educational adrainistratibh. The study suggests 
lei that is centered bh team-learning in a small-group setting). 



ticata^- 3jos«ph ¥. (1977K An^ Internal Evaluation of a Field-Based 
Trajnjng— CofflPonBnt^ fgr School A dministrators . Atlanta: Gebrgia State 
Department bf Educatibh^ Divisibh bf Prbgrams and Staff Development. 

(The study reported in this paper field tested the Project ROME-FOCUS 
[Field-Oriented Competency Utilization Systeml, a competency-based 
field-oriented training prbgram fbr schbbl Mmin^ Pre-, pbst-, 

and cbntrbl-grbup cbmparisbhs were made thrbugh the use bf the Gebrgia 
Principal's Assessment System as a measuring device). 



Little, Thomas C. (1981). ti4st^rg^^afld Rationale for Exberiehtial 
fcearning . (Peer Assistance Metwbrk in Expreiential EearnthgSesburce Paper 
Mb- lOy. Washington, DC: National Society fbr Internships and Experiential 
Education. 



(This paper addresses the basic assumptions related tb the ihclusibn bf 
practica^ internshps^ and field experiences as part of the hbnnal 
preparatibh bf prbfessiiniU in a variety of fields. As its name 
implies, attehti bh is focused on a brief review of past practices adn 
their stated rationale statements). 



Lorberi Neil M. (1967)_. Evaluating Operation Leadership— The Principal 
Internship Prbgraiw . (1967). 

(This study describes the ten-week internship program for 18 assistant 
principals and department thai rpersbns who were awaiting appbihtment as 
principals in the IJew York City sfhbbls. It was pointed out that the 
project succeeded in prbviding interns with rich potential and personal 
experiences in advanced administrative training and human relations 
skills). 
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Pel Hcer, Leonard P., et a1. (1981). the Evolutibh ana t^i^g^heol 
PrlncicaJ^ . ™^ 

(fhjs^mbnogrlph provides a comprehensive analysis of both currint and 
evolving training programs for school priniepals. Given particular 
attention are field-based training programs and administrative 
internships. A_ contingency Framework for Administrative Development is 
presented as a flexible model for administrator training). 

SUiBBeri, efiris^ (T983J. tfte^ Deve^oBiiient of Guidelines for an^=Intgrnsh4B 
Program for'z^4TOtpaU. Paper presented at the Annual Meeting of the 
Southern Council on Educational Adroinistratldn. Knoxville, TN. 

(This p^ir describes the development of guidelines for the principal 
internship program and presents a set of new guidelines. A particular 
feature af the program is the inclusion of a learning contract to 
develop the specific respdnsibili ties of the intern, a letter grade for 
the internship, and the recommendation that the intern assume full 
responsibility for the operation of the school over a three-day or 
longer period). ' 

Whitharo^ Jlcbele and Erdynast^ Albert. (1982). Applications o f 
Deye^opmenta^^eorv to the Besign and ComUict^t Quamv Fieid Exberiehce 

Programs;^ ^ Exercises fot-^Mueators. tPeer Assistahee Netwdrk in 

Experiential Learning Resource Paper No, 8). Washington, DC: National 
Society for Internships and Experiential Education. 

(The authors review cbrmibn misconceptions of the tenets of develbpmehtal 
theory to suggest ways in which that body of thought may be applied to 
the development of field-based edUcatibnal programs in universities 
They also provide concrete guidelines ;to be used by practitioners in how 
to ^design and conduct field experience programs according to 
developmental ly sound principles of good practice). 
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- --^ Part V: 

DOCTORAL DISSERTATIONS RELATED TO THE USE OF FIELD EXPERIENGES 
AND OTHER PRACTICA IN EDUCATIONAL ADMINISTRATION TRAINING PROGRAMS 

this section inelodes suwnaries of more than 20 doctoral dissertations 
ebmpleted during the past two decades and related to the use of field-based 
training activities for preparing educational administrators. A review of 
doctoral dissertations was felt to be important for inclusion in this 
Bibliography because this body of work represents the majority of original 
research that has been conducted in the area of field-based training of 
school leaders. Journal articles, books and book chapters, and technical 
reports simply do not include many descriptions of research on internships, 
planned field experiences, and practica. 

An examination of doctoral research in this area reveals information 
related not only to the predominart research strategies used in the study of 
preservice field experiences, but also some generalized statements 
concerning the content of these investigations. Concerning methodology, 
three observations are possible. First, studies have generally looked at 
only one form of practicum utilized in the preservice preparation of 
administrators, namely the full-time, paid internship. Second, most recent 
studies have been conducted by doctoral candidates have been limited to 
descriptive studies making use of questionnaires as the only data-col lection 
device. Virtually no work has looked longitudinally at long-term effects of 
field-based programs, for example. Third, there is a virtual absence oF 
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theory-based research. Although the fields of developmental learning theory 
and adult education would seem to hold considerable promise for studying 
what goes on in field experiences and internships, these and other 
conceptual ly-rieh areas have been ignored. Most recent work has been 
directed toward problem-solving and not theory testing or theory building. 

With regard to the content of reci -^t studies of the practicum in 
educational administration, it can be noted that complete research has 
tended to fall int6 one of three categories. These were (1) development of 
a model for a practicum, (2) model evaluation, o, (3) the assessment of 
selected structural components of field experiences, internships, or other 
forms of practice, some general observations could be made about what has 
been found through these types of studies. For example, the models that 
were developed in many cases, then evaluated, were typically designed to 
serve as components of administrative certification programs. They were not 
viewed as academic degree requirements for educational administration 
programs. If students enrolled in educational administration did not Wish 
to receive university endorsement for an administrative certificate, they 
did not have to enroll in a field experience. In other words* such 
activities were "add-ons" to the core content of administration in most 
settings. Another general observation was that the studies that looked at 
the structural features of internships and field experiences tended to IbbR 
at the same issues over and over again. Favorite issues were explorations 
of the adequacy Of funding to support internships, the appropriate and 
desired length of time in which students should participate in practica, and 
so forth. A fairly standard finding in much of the doctoral research was 
that internships are good ideas and should be required of individuals who 

-41- 



ERIC 



are planning to follow careers in educational administration^ but these 
programs are so costly that it may not be realistic to believe that they can 
be offered in most settings. 
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parapbell, 3oe_ C. . (1985). Ihterhshlps as=^-tteans-gf-4fa^ninq Educatio nal 
Lead&rs . Ed.D. Dissertation. East Texas State University. ~ 

(This stady surveyed the extent of the die of internships to train 
educational administrators, ebnelusions reached included the fact that 
internships are important means for preparing administrators, most 
internships are 5hbrt-term and part-time learning experiences, and that 
insufficient funding is available for the development of effective 
ihternsfiips, even though such learning programs will likely be required 
more frequently in the future). 

Carruthers, R; b. (1979). A n ^ssegsment of ^fcfte^ Admi hi strati ve Internship 
Program for Superi ntehdents^Ti^ Texas ^ased^teon Percept i ens of Public""SchoS 3 
Administrators. Ph D: Di^^artatinn Texas A&M University. I 

(In this study an assessment Is made of the effectiveness of structured 
internship programs in terms of their ability to assist superihtehdents 
to betome more effective on their Jobs. This assessment was based on 
data collected through a survey distributed to principals, assistant 
superintendents and superintendents through the state of Texas). 

Oenni s ^ 3. B.^ ( m9) . An Assessiw nt of ^ Administrative Internship 
Program for Principals ^tn^J exas Based^^Bon Perceptions of Publi^lcSooJ 
Pririicpals. Ph .D. Dissertation. Texas A&H University. 

(The purpdse of this study, a companion to the study described in the 
previous entry, was to determine, based upon the perceptions of 
principals, assistant superintendents,- and ^ijperintendents, if 
principals who had participated in full-time, structured, and paid 
intenrships as part of their preservice preparation in administration, 
were perceived as more effective than principals who had not received 
such training). 

OonneU _3anies^ E . ( 1 974) . Dev^BVopment of ah Admini^ative Jnternshib 
Program- ^^rthe^reea rati on o f School AdministratorT Ed.D. Dissertation 
University of Wyoming. 

(This study was designed to develop a series of guidelines that 
universities might follow in order to improve their administrative 
preparation intern programs. Among the guidelines included were that 
each candidate in iciiool administration should have an internship, that 
state and local educational agencies should provide financial support 
for the internships, that coursewdrk is heeded as well as the 
internship, and that cooperating administrators who serve as mentors 
need U understand theiir roles and responsibilities. In addition, the 
study suggested that intern experiences should be derived from clearly 
stated learning objectives, and that internships ought to be full-time 
paid experiences). 
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Jon i 1974) . Status. 



Designs^ arid Perceived QbHctlves 

Avanable in Bbctoral - tevel tndastrtal- or 

Voeat4ona4^ Ed ucatldrT Programs in Ohlverslt^ Throughoitt tlie^ United States 
1971-72. EdiB. Bissertatlon. Utah State University. 

(Tfie purpose of this study was to examine administrative internships 
associated with doctoral level industrial or vocational educational 
programs. S^sfc If Ica^liy:. It Was^ designed to determine optimal design 
characteristics, as noted by participants. Results of the analysis of a 
survey provided conclusions such as the fact that administrative 
Internships are available but hot always ielected £y students seeking 
valuable learning experiences^ arid that supervision of Internships Is 
typically informal and lacks objectivity in the evaluation process) 



KUssrbw^ _ Paul 
i>dm1n1 s trati ve 



^ - J 1*74) . - »— Study of the Status and Future of 
tBternshig^^rograas in Hiehigah tnstl^ions. Ph.D. 



Dissertation. Univeristy of Nichlgan. 

(the purpose of ^is work was to determine the status of Bichigan 
internship programs^ and also to establish a formal role for such 
programs as a normal part o^ educational adniinistration preparation 
programs. A finding of the study was that, although many administrative 
internships are offered 1ri Michigan universities, there 1s little 
consistency in the practices of existing programs). 



tbng^ Dan F. (1970) 
sg J terns of ^fffeerns^ in 



Ab^ Inve stigation of ehanoes 4n^the^ Perceptwa 
Educational Administration . Ph.D. Dissertation. 



University of Texas at Austin. 

(This study analyzed four field experi eric e model s[ Hbhb-based (one 
intern in a single school system), dyad^asei (two interns paired in one 
system), triad -based (two interns working In one system with a 
university professor), or multi-based (three or more educational 
administration interns assigned to a field setting for on-the-job 
training). Among the major conclusiohs derived from this study were: 
(1) A field experience was an essential part of administrative 
preparation^ (2) each of the four types of internships had strengths, 
(3) the pUceroeht of iriterns Into school systems should be highly 
selective, but based largely on student needs j and (4) iriterhs may need 
differing amounts of time and other conditioris in order to get the most 
out of their experiences). 



Martin^ JI.D; il983) 
Style of fritems 



^ereei^ed Changes in beadershln 
SuBor^isors in an Admi hist rat ive Careor 



Development^lntem j^oram . 
Austin. 

(The purpose of this 
admihistratibn students 
changed their attitudes 
administration). 



Ph.D. Dissertation. University of Texas at 



study was to determine if edocatibrial 
who participated in an internship program 
toward the supervisory responsibilities of 
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Froni ng^ 3acot F . ( 1 974) . An Anal ys^ls-of^ the-j^laffned Field Experience for 
PTOSpectj¥e^ Edue^tiowl— Adm^ 1n the State of Ohio With a View 

Towards the Developroent of a Model Program , Ph.D. Dissertation. Qhlo 
University. 

(This study was designed to determine If the planned field experien^ 
carried out as an explicit requirement for administrative certif icatibh 
In the state of Ohio were, 1n facl^ being conducted 6y universities 
across the state^ lb a wa^^ was consistent with the intended plans of 
the state department of education, and also, whether or not the use of 
such experiences were In fact successful In terms of helping to prepare 
future administrators more effectively. Based oh the data iollected as 
part <>f a statewide survey^ It was corioluded that the planned field 
^experience coi^bneh^ of administrative training was being utilized as a 
central part of certif 1 cation programs at universities across the state 
of Ohio, and that the planned field experience Is generally perceived as 
an Important actlyltly to he Included In the preservlce trainjjig of 
admlnlstratdrs. It provides asplHhg admlrilstratdrs with important 
Insights Into their future roles, in addition, the study also includes 
a_ suggested revised model for planned field experience that would 
strengthen such programs In the future). 

Hay^ DonaT L. (1974). Two Factor Analysis of Interhshlj Experiences of 
Participants in a Vocational Educalton- -Leadership— PTOgram . Ph.D. 
Dissertation. Texas A&N University. 

(the purpose of this study was to detenSihe what^^^^^ 
important by Identifying motivatibhal and maihtenahce factors which 
affect his behavior, and then to establish any differences that may 
exist among the various groups of subcategories in a population of 
interns. It was concluded that the Intern ser>^d tils irlterriship in a 
position compatible with his past experience and future ambitions. He 
was well motivated and worked hanj to achieve the objectives of his 
internship). 

Holleman, Irwin T. (1974). Cost-Effectiveness of Graduate Work Study 
Programs: A Selected Internship Program at Texas A&M University . Ph.D. 
Dissertation. Texas A&N University. 

(The principal oabjective of this study was to ascertain the degree of 
effectiveness and efficiency that could be obtained by the Bepartmerit of 
Educational AdrBinistration at Texas^W University, ope rat In a 
graduate wbr*-study program, as compared_ with that of some other 
academic department operating without such a program. The fol lowing 
were among the conclusions derived from the study: (1) Work-study 
programs in educational administration appw efficiency 
and effectiveness iJveJs thlrr cjDmpai^ble progr^^^ in the university 
arid (2) a combiridtion approach In which the most desirable attributes of 
both work-study and conventional apprenticeship programs were utilized 
produced levels of perceived efficiency and ef fectiveriess that were 
considerably higher than either program viewed as a separate entity). 
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N^cholsj^ Lemufl, S. (1974). An Analysis of SimulatloB^^Fechniaue s^ 4fl 
PFCTaj^jM^^SehBol ^diwifflstrators at East State Univers44» — EH 0 
i/issertation. East Texas State university. 

jfhe piirpdse 6F this study was to analyze educatiehal administration 
students value assumptions regard in§ adismi strati ve Behavior after 
participating In slffiUlatlOTi experiences iit East Texas State University, 
and also to Identify the value assumptions and patterns supporting 
adroinistrative behavior^ It was deterroined that partieipatibri in 
sirnulatiens had no effect on students' value assumptions. Thus, a 
conclusion of the study was that simulation, as ah instructional topi 
tor training school administrators^ is hot a stand-alone technique. It 
must be used in conjunction with a more complete, planned program). 

Bbrsted, Roger^ M.^ (1974)^ Aft Analysis^ the University of Hlhhesota 
Internship ^ooraw ^ fducatlona^l Administration . Ed.D. Dissertation. 
University of Minnesota. 

£This study was designed to determine whether the University of 
Hinnesota Internship Program has produced educational administrators who 
are significantly different from administrators who never participated 
in _such a program. It was determined that there were no significant 
difference between interns ahd nbn-interns in terms of professlbnal 
positions attained, highest academic degree achieved, size of employing 
school districts, age, or sex. However, it was noted that interns 
tended to be somewhat younger when they participated in the programs, 
and that they eventually tended to serve as university administrators ^ 
superintendents i or central office administrators). 

Rice, SBarbn J|. ( 1984). A^urveyHpf Current Practice in SchdoJ^itricts 
Training^ Programs^ — fgr^fotential Educational Administrators . Ed~D7 
Dissertation. Arizona State university. 

(Using _a survey approach, this study was designed to determine the 
characteristics, procedures, and content ef school administrator 
training programs. Amona the cone lus^tbhs reached were: (1) The primary 
purposes of roost programs were to improve practice in local districts* 
(2) instructibnal inethbd stended to be lectures, discussions, and 
observations, and (3) evaluation tended to be based oh observation of 
admihstrative performance). 

Richardson, Eugine 3. ( 1973) . A ebmbara tive St u dy of- the^hi ladelphia 
leadership Program f or Inner-eity^^chool^^drotnistraters at The Pennsylvania 
State university. Ed.D. Dissertation. The Pennsylvania State University. 

(This study of the Philadelphia Leadership Program (PLP) was designed to 
determine if mi nbrity urban school personnel , selected through 
nonacademic criteria, could be as successful as nonminbrity graduate 
students. It was determined that there were no significant differences 
between the two groups, when compared according to academic measures of 
success). 
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Scharf, Sayle. (1972). ftfr Evaluation of the Internship In Urban 
Educat4giHi^A d«1 n1 St r ati on . Ed.D. Dissertation, university of eallForhIa 
at Los Angeles. 

(The parpose of this study was to determine If there was a relationship 
between selected features of an administrative internship Mperienee and 
an Intern's eventual success on the job. Aihohg the major conclusions 
resultlni from this stady were: (1) The evaluation of internship 
assignments require a focus on many components of the school situation^ 
(2) In order to select an Individual who will have a strong chance of 
success In an urban internshlPi one should consider people with 
experience In urban school sittings; and (3) Individuals who are very 
capable in interpersonal skills can maximize their chances for success 
through participation in an Internship assignment). 



Sedlak, Joseph E. (1972). An Investigation of this Internship and 
PraeticflBi^ 4ii^Adw4fl4strat1on of Special Education . Ed.D. Dissertation. 
University of Illinois. 

(Through this analysis of the practlcum as a way to prepare 
administrators for special education programs ^ It was determined that 
proper financial support Is essential If the replacement of special 
education administrators in the future is to be of high quality). 



Jiiternshjp l^w^ms in Texas ^ I^istltutlons^ Of Higher Education as Perceived 
by fortiier Interns . Ph.D. Dissertation. Texas A&H University. 



(The purpose of this study was to determine the extent to which 
individuals who had recently completed educational administration 
internship programs at universities throughout the state of Texas 
believed that these activities had been ftelpful to them in terms of 
making tlierd more successful in their present administrative roles. The 
general response from former interns was that the field-based programs 
had been very useful learning activites that had helped to prepare them 
for their administrative responsibilities). 



Best, Joan E. ^ 1976) . St a tus of EijucationaT A droinistrat4y e Interns frp 
Programs in- Tex a y I nstitutions ^ Higher ^4ucjtioR . Ph.D. Dissertation. 
Texas A&M University. 

(This study was ilesi^ned to determine university faculty |)ercept ions of 
adffli ni strati ve 1 nternsbips offered through thei r uni vers i ti es . It was 
found that most respondents felt that the Intern programs were 
importnat, but concerns were raised about the costs of such activities 
and the ways in which they were int&grated into the academic programs of 
universities, in addition, it was suggested that different foci should 
be d eveloped for Internships to prepare principals and superintendents). 



WellSj Oerrie C. 



(1980). 
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Wright, Uncle V. (3984^1 : A Researeti-Rased Ho<te^^4M:stHet jMfl4^4rat 
lBtepns»/4p Prog ram. Ed.Bi Bissertation. toyola University of Chicago. 



(in this study, a model administrative Internship program was developed 
that a school district might employ in developing, implementing, or 
improving its own internship program. Included is a review of planned 
organizational change literature). 
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